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INTERNAL QUALITY ASSURANCE CELL (IQAC)

About:

The National Assessment and Accreditation Council advocates the establishment of an
Internal Quality Assurance Cell (IQAC) by all the institutions imparting higher education
throughout the country for speedy, efficient, smooth function. The IQAC is constituted in the
institution under the chairmanship of the head of the institution (Principal) with heads of
important academic and administrative units a few teachers a few distinguished educationists
and representatives of local management and stakeholders. The IQAC helps the | institution
in planning and monitoring quality enhancement activities.

The members of the IQAC must shoulder the responsibilities of generating and promating
awareness in the institution. The membership of the members shall be for a period of two
years and IQAC should meet at least once in every quarter. The quorum for the meeting shall
be two-thirds of the total number of members. The agenda, minutes and Action Taken Reports

are to be documented with official signatures and maintained electronically in a retrievable
format.

Objective:

The primary aim of the IQAC is to develop a system for conscious, consistent and catalytic
action to improve the academic and administrative performance of the institution, besides
implementation of good practices in quality assurance to develop a quality culture

Functions:

1. Development and application of quality benchmarks/parameters for the various
academic and administrative activities of the institution

2. Dissemination of information on the various quality parameters of higher education

3. To motivate for organization of Conferences, Workshops, Seminars of quality-related
themes and promotion of quality circles

4. Documentation of the various programs/activities leading to quality improvement
Strategies: Preparation of the Annual Quality Assurance Report (AQAR) for onward
submission to NAAC based on the quality parameters.
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S'tr&teg ies:

1. Ensuring timely, efficient and progressive performance of academic, administrative and
financial tasks.

2. Optimization and integration of modern methods of teaching, learning and evaluation,

Benefits:

1. A high level of clarity and focus in the overall functioning of the institution towards
quality enhancement and facilitate internalization of the quality culture.

2. To enhance and integrate the various activities of the institution and institutionalize
many good practices.

3. To provide a sound basis for decision-making to improve institutional functioning

4. To act as a change agent in the institution.

5. To better internal communication.

The above objectives are drafted taking into view the all-round development of the staff
and students in general and the institute as a whole. An oath be taken from every segment
of the institute to dedicate themselves to strive hard and leave no stone unturned in fulfilling
the mission and the vision of the institution towards nation building.
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Composition of Internal Quality Assurance Cell (IQAC)

The composition of the IQAC is made with the following members to coordinate the
activities for the students of the college from the A.Y. 2021-22.

Sr  Name of the member | Post ~ Position in IQAC
No |
01 | Sankarsan Panda | Vice-Principal | Chairperson
. 02 1 R_aj_endernar Jain F Director ' Member |
03 | Deepak Kumar Assistant Professor | Coordinator |
Choudhary : |
04 | Manisha Suthar | Alumni (Student) ' Member
05 | Amrita Anchliya " Alumni (Student) ' Member |
- 06 | Rahul Singh Solanki Assistant Professor J Member
07 | Avanindra Vasuki Vyas Assistant Professor | Member '
' 08 | Ifan Mohammad Chhipa | Assistant Professor | Member
. 09 | Radhey Shyam Vaishnav | Librarian | Member
10 1 Muskan Chordia | Alum_ni {_Studmt]__ i | Member
11 | Gopal Singh Chundawat | Industrialist ' Industrialist- |
| _ I | Mem_ber ‘
12 Abhism Jain . | Alumni l Alumni-Member
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RECONSTITUTION OF INTERNAL QUALITY ASSURANCE CELL

To develop a system for conscious, consistent and catalyst action, to improve the

academic, administrative and overall performance of the college and to promote

measures for institutional functioning towards qualty enhancement througnh

internalization of quality culture and best practice, Internal Quality Assurance Cell
(IQAC) is hereby reconstituted dated on 17-12-2022, comprising with following

members

Sr Name of the member
No

01 Sankarsan Panda
02 Rajendra Kumar Jain

Post

Vice-Principal
Director , ASMIE

03  Avanindra Vasuki Vyas | Assistant Professor
04 | Deepak Kumar Choudhary | Assistant Professor
05 Manisha Suthar ' Assistant Professor |
06 | Amrita Anchliya ' Assistant Professor

07  Rahul Singh Solanki | Assistant Professor
08  Irfan Mohammad Chhipa | Assistant Professor
09 | Radhey Shyam Vaishnav | Librarian
10 | Muskan Chordia Assistant Professor
11 | Gopal Singh Chundawat | Industrialist
12 | Abhishek Jain Alumni
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Position in IQAC

' Head (Chairperson)
" Member

" Coordinator

' Member

Member

' Member
Member

Member

' Member

" Member

" Industrialist-Member
~ Alumni-Member
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Acharya Shri Mahapragya Institute of Excellence

(8
)
k-[d‘}’f:f . “J
The Administrative and Academic Audit (External) o it Shri Mahapragva Institute of Excellence,
Asind, was conducted on (1 and 03 May 2024. The Audit Team comprised of the following external
members:
Dr. Dinesh Sukhwal (Chairperson)
Principal, Govi College, Asind,
BhilwaraiRaj)

Manjoor Ali Khan (Member)
Asst Professor, Govt College, Asind
Bhilwara (Raj)

Overall Assessment and Comments

Before the visit, the college submilted self-evaluative reports; which the audit team analyzed. The audit
team visited the departments and interacted with faculty members. The academic and administrative
audit report demonstrates the progressive trend of the college and its performance and ranking at the
national level.

About the College: Acharya Shri Mahapragya Institute of Excellence was founded as an educational
institution in 2012 by the blessings of Acharva Shri Mahapragya Ji, the institution became a teacher
educational institute in 2017-18. ASMIE has PNOC from the directorate of collepe education Jaipur in
Dec. ASMIE is affiliated with MDS University, Ajmer and offers UG courses in arts, science,
commerce, computer application and integrated teacher education programs on the college campus.
The vision of the college is "lo serve the society through value-added guality education and ensure the
overall development of the ",

Institution's Innovation Council (IIC): Institution's Innovation Council (11C) from the Ministry of
Education (Ministry of Education) Innovation Cell (IC202428031) and All India Coumcil for ‘Technical
Education ( AICTE) was established on 16th April 2024, Now the I0C is ready to function.
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Acharya Shri Mahapragya Institute of Excellence

( Affiliated to MDS University- Ajmer, NCTE, New Delhi & Approved by Govt. of Rajasthan)

CURRICULAR AND TEACHING LEARNING ASPECTS

The evaluative report indicates a well-conceived. adopted and implemented Outcome Based
Education (OBE) through a moderately flexible across all UG programs. The program
Outcomes have been defined and uploaded on the college website,

It is highly lauded that two very innovative programs have been started in the college
exercising academic, autonomy, namely, undergraduate education programs,

It is observed that this is one of the first Science and 4-year integrated B.Ed colleges in Asind. Its
curriculum framework for UG programs has included several scopes of leaming through modem
teaching aids.

Value-added courses have been included to cater to the needs of society 1o provide
employability,

Ihe college facilitates student-centric leaming with initiatives such as Additional Skill
Acquisition (ASAP), remedial coaching lor weaker sections, remedial Coaching for
underperforming students, Walk with Scholar (WWS) and research methodology courses.
Feedback on curriculum is taken annually from Program students, alumni. faculty and
employers on a four-point scale. Analysis reports and Action taken reports are published on the
college website.

The sanctioned faculty positions of aided stream arc filled as per the procedures of the university.
Most of the faculty are NET-gualified and only a few have PhD.

Faculty evaluation by the students is carried out every vear of the college. The performance
of faculty is assessed by the principal and director through the evaluation by students and self
appraisal.

The teaching-leaming pedagogy involves experiential leamning such as projects. study trips,
assignments and group discussions,

ICT-enabled leaching pedagogy is meticulously followed,

The college has established an ideal examination and evaluation system. The campus is
secure, eco-friendly, and has CCTV.

RECOMMENDATIONS

Steps may be taken to better the regional diversity of the students and faculty,
Student internships/ projects are recommended to be made mandatory for all
students

Mew-generation courses should be included to cater to the needs of students.
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Acharya Shri Mahapragya Institute of Excellence

( Affiliated to MDS University- Ajmer, NCTE, New Delhi & Approved by Govt. of Rajasthan)

s

e New programs and faculty members can be introduced.

* Importance should be given to developing e-content and online resources.
e The existing e-learning platform(moodle) of the college may be further enhanced.
* Encourage faculties to enroll in Ph.D.

# The evaluation pattern needs to be strengthened

e The question bank should be updated.

* Emphasize Research output and quality publication

e Enrich the sports environments

* Academic and industry linkage to be maintained.

* [ncrease Molls with the university to better the research environment.

e Library infrastructure and reading facilities need to be upgraded.

* [nitiate NIRF ranking accreditation

e  Work with ERP to promote a paperless work culture

¢ Renewal energy, Water recycling and waste management should be developed.
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Acharya Shri Mahapragya Institute of Excellence

(Affiliated to MDS University, Ajmer and Approved by Gowt. of Rajasthan)

Mahapragya Nagar, Asind (Bhilwara) Ph, 01480-221101, 221102, 221103)
Website : www.asmie.in Email : asmie2012@gmail.com
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Acharya Shri Mahapragya Institute of Excellence

( Affiliated to MDS University- Ajmer, NCTE, New Delhi & Approved by Govt. of Rajasthan)

i

The Process of Academic and Administrative Audit (AAA)

Acharya Shri Mahapragya Institute of Excellence, Asind established Internal Quality Assurance Cell
(IQAC) in the year 2021 to evaluate the performance of the various departments and Institutions
and give suggestions for further improvement of the quality of teaching, research, administration,

and curricular and extra-curricular activities,

The menitoring and evaluation of the institutional processes require a carefully structured system
of internal and external review. The Institution undertakes continuous Academic and
Administrative Audits (AAA) and undergoes an External Quality Assurance process to continuously

strive for excellence.

About Academic and Administrative Audit [AAA):

The IQAC undertakes AAA to monitor and evaluate the institutional process through systematic
internal and external reviews. The AAA is a peer review process including a self-study and a site
visit by peers from inside and outside the institution. The purpose of an academic audit is to
encourage programs, departments, and the institution to evaluate their quality processes and
standards based on predetermined benchmarks and to suggest activities required to produce,
assure, and regularly improve the quality of the whole system in place including curricular and co-

curricular programs and activities and the infrastructure and support services.

Academic Audit: - Academic audit can be understood as a scientific and systematic method of
reviewing the quality of the academic process in the institution. It is related to quality assurance

and enhancing the guality of academic activities in HEls.

Administrative Audit: - It can be defined as a process of evaluating the efficiency and effectiveness
of the administrative procedure. it includes assessment of policies, strategies & functions of the

various administrative departments, control of the overall administrative system, etc.
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Objectives of AAA:

* To understand the existing system and assess the strengths and weaknesses of the
Departments and Administrative Units and to suggest the methods for improvement and

for overcoming the weaknesses.

* To identify the bottlenecks in the existing administrative mechanisms and to identify the

opportunities for academic reforms, administrative reforms examination reforms, etc,
s Toevaluate the optimum utilization of financial and other resources.

= To suggest the methods for continuous improvement of quality keeping in mind criteria

and reports by NBA, NAAC, and other bodies.
* Designing effective teaching and learning processes
e Evaluation of Course and Program Outcomes
* Developing student assessment

o Assuring quality education by implementation of co-curricular and extracurricular

activities,

Methodology:

The institution has evolved its guidelines and methodology by learning from good practices
followed by leading institutions within and outside India. The successful practices are adapted to

suit specific contexts and requirements of the institution on various aspects such as given below:

Periodicity:

The institution undertakes the AAA exercise on a bi-annual basis: An internal exercise once a year

and the involvement of external peers once in two years,

Selection of peers/experts:

Since peer review is the backbone of AAA, the senior faculty members from the institution who

command respect from faculty based on their credentials such as academic distinctions,
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experience in accreditation work such as NAAC and NBA or similar bodies, and professionalism,

are selected as internal auditors for AAA,

Process:

The institution has devised its process and formats with some changes defined by accreditation

bodies like NAAC and NBA. The main focuses of the defined processes are:
» Teaching-learning and evaluation process
= Define quality in terms of learning outcomes
= Develop a research culture
s Continuity and consistency based on the vision and mission of the institution.
» Application of best practices suited to the institution and the departments,
» Community orientation and public perception
e Alumni and Placement

s Continuous improvement towards total quality development of the students, teachers,

and the institution.

» Good Governance

Composition of AAA:
e Principal or Vice-Principal
« HOD
» Representative from management
» A representative from the administration

o |QAC Coordinator

h. Internal and external auditors selected by IQAC in conjunction with the principal
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Criteria For Academic Audit

With the approval of the authorities, the IQAC of the respective institution can evolve strategies
and procedures for conducting the audit, based on their requirements and in line with the seven
criteria fixed by the accreditation bodies. The Internal Audit process might take 2-3 days to

complete,
Areas for consideration by the Audit Panel:
1. Institutional Mission, Aims and Objectives
# The institution's mission is explicit and understood and owned by the staff
* Aims and objectives are in keeping with the mission and are realistic and achievable.
2. Institutional Approach to Quality Assurance

* The institution has adopted a working definition of quality assurance which is compatible

with its mission.

* A systematic and comprehensive approach to quality assurance affecting all the essential

services of the institution is being implemented.
* A quality assurance handbook addressing all the affected activities is in evidence.

= The guality assurance handbook is available to all departments for consultation by all staff

members.
3. Administrative and Management lssues
+ Governance
o Principles of good governance are evident and they are translated into:

i Working openly so as to facilitate access to its policies and decisions

by the public

ii. encouraging institution-wide participation in the formulation of

policies

i, ensuring that specific responsibilities are clear and are assumed

appropriately by members according to their hierarchy

iv. timely implementation of policies and monitoring thereof LJI’
-
v Governing body being cohesive in its approach {( L;’Eﬂ- CU'\ 5
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o Top management Leadership is demonstrable through:

I Developing and communicating the institution’s strategic plan with

identifiable short-term and long-term goals and objectives
. Developing and communicating the institution's mission and plan
il Establishing effective links with external stakeholders

V. Developing an organizational structure that reduces bureaucracy and

improves communication, efficiency, and effectiveness
» Management of funds through:
o Transparency and accountability

o Proper budgeting and rationalization of funds with justification, taking into

account short-term and long-term goals
o Ensuring cost-effectiveness of programs
o Effective internal auditing
* Management of academic activities through:
o Ensuring that programmes are relevant
o Ensuring that academic standards are continuously monitored and improved

o Ensuring that the institution's awards are recognized nationally, regionally, and

international
e Admissions
o Policies regarding admissions are clear, transparent, and accessible to the public

o Policy on equal opportunities is implemented consideration is given to physically

disabled and mature students
e Students Council

o A body such as a Students Council is operational to represent students in various

committess, including the Academic Board.

o The Council's voice is taken to the management and appropriate action taken
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e Students Welfare

o An office for student welfare is operational and it is actively supported by

management
o There is evidence that students are encouraged to use the services provided,
e Staff Council
o Abody fitting the description of staff council is active with full participation of staff,

o It caters to the needs of all the institution’s staff, ensuring that their rights are

respected.

D

it positively contributes to the effective management of the institution.
o Provision is made to have an office or an association to provide support to staff

o It takes an active role in ensuring that staff are listened to and their needs are

acted upon in the most appropriate manner
= Staff Appointments, Appraisal and Promotion

o The institution has well-established policies for the appointment, appraisal and

promotion of staff and these policies are effectively implemented
o These policies are reviewed to reflect changing circumstances

o Staff resources are effectively deployed: roles and relationships are well defined

and understood; duties allocated are appropriate to qualifications, and experience
» Staff Development

o Performance appraisal is undertaken periodically in a transparent manner with

the employment of clearly developed policies.

o Staff are informed of management’s recorded perception of their strengths and

weaknesses

o Appropriate support and training are given to staff concerned to enable them to

overcome

o Weaknesses to perform more effectively.

o Opportunities are given to deserving members to further their career. Continuing ?,L
professional development is actively promoted \ Hq\“} G ]
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o Ancillary facilities - staff accommodation, storage space, preparation rooms,

amenity accommodation, etc. - are adequate.
o The teaching staff establishment is sufficient to deliver the curricula.

o Staff development needs are systematically identified, about individual

aspirations, the curricula and institutional requirements.

o Al staff, academic and non-academic, are given the opportunity with the
necessary support to undertake appropriate staff development related to
identified needs: induction, in-service training, consultancy, research and other

scholarly activities.
s The Teaching and Learning Environment

o The academic environment, physical and social, is generally conducive to learning,
and the level of research and other scholarly activities is appropriate to the level

of teaching.

o Teaching accommodation is sufficient in quantity and is appropriate for the

curricula on offer and for the full range of students.

o The physical environment is adequately maintained in terms of safety, cleanliness,

repairs, and decor,

o Accommodation, especially specialist accommodation, is optimally used as

evidenced by suitable plans, schedules, timetables, and control systems.

o There is adequate support in terms of library, technician, administrative, student

services, staffing, etc.
* Learning Resources

o There are adequate specialist facilities - including practical and experimental

learning facilities for the curricula given by MDS University.

o There are sufficient physical resources to deliver the curricula, including

equipment, materials, and Information and Communications Technology.
o Equipment is up-to-date, readily available, and effectively deployed.

o Library, audio-visual, internet access, appropriate software and hardware, and

L
m\ other academic services are adequate for the curricula. (' \ ) L1 ] y) BP'L )’
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* Programme Organisation and Delivery
o Learning programs are effectively organized and managed,

© Teaching programs are articulated, made known to students, and regularly

monitored.
o Coursework and assessment are systematically scheduled.

o Feedback is regularly obtained from students, employers, parents, and Alumni and

analysed and acted upon as appropriate.
# Teaching and Learning

o Teaching and learning are based on explicit learning outcomes which are

consistent with program/course objectives.

o Teaching methods are innovative, varied, and appropriate to the stated learning
outcomes and make effective use of available facilities, equipment, materials and

aids.

o Teaching is well planned and prepared and effectively performed, taking account

of the needs of all categories of students.

o The style and pace of teaching and learning take due account of the nature of the
curricula, students’ varied abilities and prior learning, and the specific needs of the

very able or weak students egually.

o Teaching approaches encourage independent learning with critical thinking and

students take responsibility for their learning.

& Learning is enriched by appropriate reference to cross-curricular links, current
research, industrial applications, and the development of generic skills such as

communication and teamwaork.
s Student Support

o Students’ needs for guidance and support are recognized and provisions are made

for advice and assistance in the curricular, vocational, and personal domains.

o Adequate provision is made for information and advice to potential students

G L‘{QMD@L’
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o

o

Students are effectively supported during their studies by systems of induction,

counselling, and provision for remediation and curricular choice.

Students are adequately prepared for the next stage of study or employment by

appropriate contacts, information, advice, and training.

e Monitoring and Assessment

Q

o

Q

o

A range of assessment methods including coursework, projects, research and
examinations, etc is used in a planned manner to serve diagnostic, formative, and

summative purposes.

Assessment schemes are compatible with the aims and aspects of the curricula as

taught.

The scope and weighting of assessment schemes are clear and known to all
concerned and the standards applied are explicit and consistent across the

curricula.

Coursework is regularly set and assessed and is at the appropriate level of

attainment.,

Coursework faithfully reflects the full range of curricular aims, including the

development of generic skills.

Student achievement, as represented by their coursework, is comparable with

that of students on similar courses elsewhere,

Students’ performance and attitudes indicate a positive and successful learning

experience.

A systematic procedure for keeping a record of student progress, providing
feedback to students, and taking corrective action where necessary is effectively

employed,

Students have ready access to reasonable appeal procedures.

e QOutput, Outcomes and Quality Control

0

o

Performance indicators are regularly used to inform institutional assessment of

achievement about educational aims and learning outcomes.

Results are monitored and analyzed and appropriate action taken. L
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o Quality Control arrangements at institutional, department, subject, and/or course

levels are consistent and coherent.

o Quality standards, policies and strategies, are consistently applied and periodically

reviewed within the cognate area.

o There is a general commitment to excellence in teaching and learning, apparent

in staff and student attitudes in all aspects of provision.
o [ndustrial Links/Work-based Experience

o A committee comprising the institution industry and other principal stakeholders

meets regularly for manpower planning,

o An active interface exists with industries to identify programs of study and suitable

work experience compatible with the student’s program.
* Community Service and Good Citizenship

o The institution plays an active role in inculcating the spirit of a healthy community
and in providing its services and expertise to promote psycho-socio-economic

integration and development.
o Deliberations and Decision of the Audit Panel

The audit panel takes note of all the findings. Members discuss their observations and decide an
their conclusion, ensuring that it is a true reflection of the state of affairs at the institution. At the
end of the audit, the panel gives oral feedback to the top management. Thereafter the institution
is given a copy of the draft report within two months of the visit. This is followed by the final

report which is sent within a period of 15 days.

Types of AAA: Generally, there are two types of AAA — Internal AAA and External AAA.

e Internal AAA: Internal Audit shall be done by IQAC of the institutions. Every Institution is
expected to conduct internal AAA at regular intervals to review the programs and
activities at the department level and the institution as a whole. The Internal Audit process

might take 3-5 days to complete.
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s External AAA: The external audit is to be done in the institution by external peers/
experts. The composition of the external AAA team; the external Audit team consists of 2
experts, and faculty members who have experience and/or training in academic quality

systems, processes and strategies, and audit tactics and methodologies.
The Process of External AAA
* The External Audit needs 2 days to complete.

» The External Audit team, in the beginning, will meet and interact with the Principal and
the IQAC team to collect the details of the programs and activities being conducted/
undertaken during the period of audit.

o Auditors will then visit all departments and facilities and generally verify the Self Study
Report along with supporting documents. They will interact with the HOD and the teacher

in charge of quality assurance and will seek doubts and clarifications if any.

» After conducting the audit in all the departments and facilities, the audit team will sit with

the IQAC team to obtain further details, documents, and clarifications.

» Before the exit meeting, the external audit team will again interact with the Manager,
Principal, and |QAC coordinator and present the brief observations and findings of the
audit. Both parties (the Principal, the IQAC Coordinator, and the Audit Team) can express

their views and analysis on the observations and findings of the audit.

* Finally, the External Audit team meets the teachers and staff and the Chairman of the

Audit team will present a summary of the observations and findings of the audit.
* |mplementing the suggestions and recommendations of the external peer audit

* The principal after careful check and review will pass it on to the IQAC for implementation

of the suggestions and recommendations.

Preparation of Self-study Report

Each department shall prepare a self-study report, and shall include all the programs and activities
of the department with supporting documents/ evidence emphasizing the following points:
’ . L
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=  The Course plan and Teaching plan along with the programme architecture and logic

prepared in the Annual Academic Planning meeting is to be given with due importance
* |nnovations implemented for the teaching, learning and evaluation

= Work Diary, Class Diary, and Monthly Performance Report (MPR) along with its analysis of

the teachers

= Strategies put into practice for the implementation of Outcome-Based Learning (OBE) and
PO, PSO and CO mapping

* Remedial coaching, Mentoring, counselling programs, and activities

o Research (including Major and Minor Research), Publication, Consultancy, Project, Tie-ups

and collaboration, Joint programs, etc.

o Seminars/ Conference/ Workshops conducted by the department as well as attended by
the staff and students outside the college including paper presentations and chairing the

sessions, Start-ups by students and alumni, etc

* Teacher Performance Appraisal, Feedback Analysis of teachers along with Action Taken
Report, Department Growth Plan and Personal Growth Plan, Satisfaction Survey and

Need-analysis of students

e Placement activities/initiatives including Soft-skills, Life-skills, Career Skills, Time

Management, Image Building, Personal Grooming, etc

= Best/ exemplary Practices, Green initiatives, Waste management, Gender sensitivity,
Swatch Barat, Ek Bharath Shrestha Bharath, ‘Interdepartmental competition’,

‘Interdepartmental cooperation’, Facilities for the Differently Abled, etc

e Department lcon activities and Celebration of Great Indian Personalities, Minutes of the
department meetings, 5taff and student welfare activities

* |nstitutional Extension Activities and Campus Community Initiatives, Campus Industry

interactions, etc

e Alumni Association programs, activities interaction, and Resource mobilization through

the Alumni.

s Strengths, weaknesses, Opportunities, and Threats/ Challenges of the department

;'t- k\jguﬁ\?ﬂ(’
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# plans, and implementation strategies and priority-wise plans for improvement

# Once the Self Study Report is prepared, the external audit team will be invited to conduct
the external Academic and Administrative Audits (AAA). IQAC will prepare a schedule for
the AAA and will conduct the AAA accordingly in all the departments, administrative units,
and facilities. Based on their visit observations and discussions with the IQAC Coordinator
and the Principal, the external audit team will report to the principal usually in an exit

meeting.

Implement recommendations from the audit

s The principal after careful check and review will forward the report of the External Audit
team to the IQAC for implementation of the suggestions and recommendations. A
detailed plan of action may be prepared to implement the suggestions in a phased and

organized manner,

v
‘.i_ | kmptﬂ)

b7

al
IQAC COORDINATOR PRI C;WM-'
A.SM.LE.ASIND ASM.LE.ASIND

Mahapragya Nagar, Asind, Bhilwara(Raj.) Ph.No.- 01480 -294844, Mob- 89557-20280
Web site: www.asmie.in Email. : asmie2012@gmail.com




MEMORANDUM OF UNDERSTANDING (MOU)

(MoU for Collaboration/Professional Linkages
ASMTE . Adnd. aa Sckaxm i
ASMLE . A, and amﬁ ........... M)EM,

This MoU is made and entered into at PSMT.E. .on ..FRIDAN. ... .

day of ..l.Q-00-2012between Ach shrd Mada 40 st ef Cxoef
(Hereinafter referred to as £LRST...), Which expression shall, unless

repugnant to the context or meaning thereof, mean and include its successors,

executors, administrators and assigns on the First Part

And
\ ¢ .
aoehas mt‘wﬁlfwfﬁ;m%ﬁﬁw referred to as
Y ..), which expression shall, unless repugnant to the context or

meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MoU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual

" benefits of both the parties.
- And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,

. 1|Page




NOW, THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:

1.

2|Page

Both the parties agree to cooperate, among other things, in the following

areas:

- Lecturers and Staff Exchange

- Students Exchange

- Visiting Programs for Lecturers, Academic Staff and Students

- Exchange Of Academic, Scientific and Teaching Materials

- Joint Research Projects

- Open Journal System Management

- Training, Conferences, Seminars, Workshops and Other
Academic/Professional Programs.

Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

The mutual exchanges (specifically described in Article one above), shall
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

The agreement shall take the effect from the last signature.

This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual

consultation.




9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual

agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months” riotice in writing. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the Mol

11.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

13.All information and documents to be exchanged pursuant 1o the
Memorandum. of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

14.Unpublished Information, whether oral, in writing or otherwise discovered
or conceived by the faculty members, students or technical staff and
exchanged under the prm;ia' of this MoU will not be transmitted to a
third party, unless eﬂlepv;? agreed by the parties.
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY

-------------------- T R L L e -

For and behalf of ... ggpar s nosdemios |
Seal Ahmedabad

: Witnesses:
LM edeadl o Coke ) Boyaltiagid fhvelsats
(Name and Address in full)

v R T A

(Name and Address in full)

SIGNED AND DELIVERED BY

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

For and behalf of

W Witnesses: '
1. = PiSnclan. Mk O\L# pe5Stdan Kogan Eay.)

(Name and Addvress in full)

2.8 b Sein..... Comndisns,. ke, Shah pued,. Bhil wazl

(Name and Address in full)
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(Hereinafter referred to as £ZRS.7....), which expression shall, unless
repugnant to the context or meaning thereof, mean and include its successors,
executors, administrators and assigns on the First Part

And
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_S;‘mﬂ{.), which expression shall, unless repugnant to the context or
meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MolU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual
benefits of both the parties.

And

WHERE AS a need has been felt for the two institutions to develop closer ties

by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for

academic collaboration/linkage of the two institutions, ]
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NOW, THEREFORE. IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:
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2|Page

Both the parties agree to cooperate, among other things, in the following

areas:

- Lecturers and Staff Exchange

- Students Exchange

- Visiting Programs for Lecturers, Academic Staff and Students

- Exchange Of Academic, Scientific and Teaching Materials

- Joint Research Projects

- Open Journal System Management

- Training, Conferences, Seminars, Workshops and Other
Academic/Professional Programs.

Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

The mutual exchanges (specifically described in Article one above), shall
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

The agreement shall take the effect from the last signature.

This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual
consultation.




9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual
agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months’ notice in writi ng. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU.

I'1.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

13.All information and documents to be exchanged pursuant to the
Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

[4.Unpublished Information, whether oral, in writing or otherwise discovered
or conceived by the faculty. members, students or technical staff and
exchanged unde¥hesprovisions of this MoU will not be transmitted to a
third party, unleds otherwise agreed by the parties.
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY

For and on behalf of ............... Rdociosl
Seal

W Witnesses:
| naucuadion, asinks Myes.,. Saweles. Nagur, Bridwans

(Name & Address in ful]}

hanou.. M\Lﬁ% Gandhen. e Km’n LBl

(Name & Addres'i in full)

SIGNED AND DELIVERED BY

.......... TIPS S
AAAD..
For and on behalf cﬁq\.“t;.-.;;#.a*::.;:-lm;

Witness :

" gy e A e & 08, e
(Name & Address in full)

e v L koA Grodied
G\ N (Name & Address in full)
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This MoU is made and entered into at ASMTE. ... on Ialechrerdlony ...
day of .9./11]20.2.2.. between ﬁsmI:E.,h“fh?ﬂcf ...............
(Hereinafter referred to as Aza&s7....), which expression shall, unless
repugnant to the context or meaning thereof, mean and include its successors,
executors, administrators and assigns on the First Part

And

éﬂkfﬁwﬁfﬁ%‘f ........ (Hereinafter referred to as

...), which expression shall, unless repugnant to the context or
meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MolU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual

benefits of both the parties.
And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,
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NOW, THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:

).

2|Page

Both the parties agree to cooperate, among other things, in the following
areas: ~ =1

- Lecturers and Staff Exchange

- Students Exchange

- Visiting Programs for Lecturers, Academic Staff and Students

- Exchange Of Academic, Scientific and Teaching Materials

- Joint Research Projects

- Open Journal System Management

- Training, Conferences, Seminars, @ Workshops and  Other
Academic/Professional Programs.

Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

The mutual exchanges (specifically described in Article one above), shall
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other,

In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department,

Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

The agreement shall take the effect from the last signature.

This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual
consultation.




. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutual ly agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual

agreement.

10. If either Party does not wish to continue this MoU, then such Party shall

communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months® notice in writing. However, both the parties agree
that for consistency of the MoU., the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU.

I'1.Nothing in this MoU shall be construed to make either party a partner or

agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and

both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

“13.All information and documents to be exchanged pursuant to the

Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

14.Unpublished Information, whether oral, in writing or otherwise discovered

or conceived by the faculty members, students or technical staff and
exchanged under the provisions of this MoU will not be transmitted to a
third party, unless otherwise agreed by the parties.
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written,

SIGNED AND DELIVERED BY

~\
{-Illl!!l.il'llllllilll l...lillill!i‘vllli?‘?“l LY LR LY RESsmREEERReRRRES

1...Sh.. Avanindm Vaduki Vya)  @ardorirage Barers,

............................................ S R T [V
(Name Wress in full)
2 Sh. Radbes Soim Taishnos, chumginakn, s, QA

(Name & Address in full)

SIGNED AND DELIVERED BY
S Pinedh., . Swkhwal s
For and on behalf of .. ......... 15

SE& EI ﬂm! LR T T
smshz Fam-afmam (I=0)

(’/@ Witness :

1,Sh. Poebhy (el Regere,  Govt: toll: Apind

.............................

. (Name & Address in full)

2 sh Keder mel C)\h-a"ﬂol! Ciguf_"r ﬁ:)li?}tjﬁp’;cf.

.....................................

|

llllllll FEE I B AR AR R RS

(Name & Address in full)
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MEMORANDUM OF UNDERSTANDING ( MOU)

(MoU for Collaboration/Professional Linkages

etween Aclarg. Shol Malafaga S gvMSESLm}f
T L #?IThnf
This MoU is made and entered into at ASPITE....... on .Tms&qﬂ&? .......
day of ..L.&.[.41).202) between .ASOTE.,. AsTad.... .. 0.
(Hereinafter referred to as FIRST....), which expression shall, unless
repugnant to the context or meaning thereof, mean and include its SUCCessors,
executors, administrators and assigns on the First Part

And

SBYM SS.8 Chm[;ﬁiﬂ?f{ ..... (Hereinafter referred to as
\Sf.cmbf....], which expression shall, unless repugnant to the context or
meaning thereof, mean and include its successors. executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MoU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual

benefits of both the parties.
And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,

=
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NOW, THEREFORE. IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:

1. Both the parties agree to cooperate, among other things, in the following
areas:
- Lecturers and Staff Exchange
- Students Exchange
- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials
- Joint Research Projects
- Open Journal System Management

- Training, Conferences, Seminars, Workshops and Other
Academic/Professional Programs.

2. Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

3. The mutual exchanges (specifically described in Article one above), shall
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

4. In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

5. Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

6. Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

7. The agreement shall take the effect from the last signature.

8. This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual
consultation.
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9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual
agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this Mol by
giving 3 (three) months” notice in writing. However, both the parties agree
that for consistency of the Mol, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU.

11.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

13.All information and documents to be exchanged pursuant to the
Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

14.Unpublished Information; whethgr oral, in writing or otherwise discovered
or conceived by the faculty’ members, students or technical staff and
exchanged under the provisions of this MoU will not be transmitted to a
third party, unless otherwise agreed by the parties.
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY

(Name & Address in full)

SIGNED AND DELIVERED BY

-
For and on behalf of .. c.ceiuieruriniunniciisunnn.
%%:lu‘.‘. il 'iIL:';'I'-"""FI‘ wi
Witness :
n,
l%\—q‘?c«?_f;j_ﬂ_\;ﬁ ..... QZII9 XT3 ..;?“%i"ﬁ

(Name & Address in full) \b~ [\ -20L)

> Doy faerrgst). . suET. 1% IR

(Name & Address in full)
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This MoU is made and entered into at S0L.ET . .on ..ERIDAM ...
day of .;.gf.n}.l.%.l«.le-between kX IEE - ST AN v
(Hereinafter referred to as o7 R.¢7~). which expression shall, unless
repugnant to the context or meaning thereof, mean and include its successors,
executors. administrators and assigns on the First Part

And

SLS Ff@%&ﬁl’b{! WAAC(Hereinafter referred to  as
_GEe garyef-), which expression shall, unless repugnant to the context or
meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MoU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual

benefits of both the parties.
' And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and

collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,

1|Page




NOW, THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:
I. Both the parties agree to cooperate, among other things, in the following
areas:
- Lecturers and Staff Exchange
- Students Exchange
- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials
- Joint Research Projects
- Open Journal System Management
- Training, Conferences, Seminars, Workshops and  Other
Academic/Professional Programs.

2. Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

3. The mutual exchanges (specifically described in Article one above), shall
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

4. In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

5. Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

6. Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

7. The agreement shall take the effect from the last signature.

8. This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual
consultation.
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- The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be m utually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual
agreement,

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months’ notice in writing. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU.

I'1.Nothing in this MoU shall be construed to make either party a partner or

agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

[3.All information and documents to be exchanged pursuant to the

Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

14.Unpublished Information, whether oral, in writing or otherwise discovered

or conceived by the faculty members, students or technical staff and
exchanged under the provisions of this MoU will not be transmitted to a
third party, unless otherwise agreed by the parties,

# Aw 1l
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY

\ FLIJ }fL

i.iilimlll%llflll!mil LR ] L] L

W/ Witnesses:
1. ﬁw,«im‘lamfu ..... ..,.Mc&&.h@é’;ﬂrf.,ﬁé"hhm’m

(Name & Address in full)
—w{a®h &

2. Bhamw. el Semn. g Gandhent ) Kot Rlalnvarg
(Name & Address in full)

SIGNED AN ERED BY

------------------------------------

For and on behalf f‘;;ﬂﬂtr!wt"""
SEW IPY COLLEGE
BMILWARA

Witness :

PR Raadaa.. ooumankle

(Name & Address in full)

8 i \\ R eess s Newra,.. Kossvan
(Name & Address in Tull)
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MEMORANDUM OF UNDERSTANDING (MOU)
(MoU for Collaboration/Professional Linkages

_Bﬂtweenf}ﬁ...,. .and .. Q‘W’ EH.EW&{
ajaa .Lh.a'h uqr&c ah.:.l Tesh, rs-uijﬂ

This MoU is made and entered into at ../ ASMZIE . . .on WedﬂﬁSc{aCr ,
day of .43 /iu. . 2022 between !‘}.rmTF ﬂx’?ﬂrf ..................
(Hereinafter referred to as FZRS7-....), which expressmn shall, unless
repugnant to the context or meaning thereof, mean and include its successors,
executors, administrators and assigns on the First Part

And
”-f PAO“C&‘?&’HG}!%#T&A' %r%inaﬂer referred to as
SEC ..), which expression shall, unless repugnant to the context or

meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MolU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual

benefits of both the parties.
And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,
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NOW, THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:
I. Both the parties agree to cooperate, among other things, in the following
areas:
- Lecturers and Staff Exchange
- Students Exchange
- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials
- Joint Research Projects
- Open Journal System Management
- Training.  Conferences, Seminars, = Workshops and  Other
Academic/Professional Programs.

2. Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open (o any form of potential
cooperation.

3. The mutual exchanges (specifically described in Article one above), shali
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

4. In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

5. Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

6. Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

7. The agreement shall take the effect from the last signature.

8. This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual
consultation,

ZIP:J';!..'
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9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual
agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months’ notice in writing. However, both the parties agree
that for consistency of the Mol, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU,

I1.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

13.All information and documents to be exchanged pursuant to the
Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

14.Unpublished Information, whether oral, in writing or otherwise discovered
or conceived by the faculty members, students or technical staff and
exchanged under the provisions of this MoU will not be transmitted to a
third party, unless otherwise agreed by the parties.
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY

a0l
N <a\0

(Name & Address in full)

SCaseit '
) Bhanne el Sem. . Gamdher.. Koh... Bl Iwars

(Name & Address in full)

SIGNED AND DEL1Y FED BY

R—— A )

irector
Vidva Professinnal & T i Colleg
For and on behalf of .. .... I. ? f. .r:: .i,:s:ma:m::r::.c E s e
Seal
Witness : {M‘ ( P)r:"n ~'-1' a_,ﬂ' )
1, 2o Tooulant. SAngh ... Vizlya. Prz*’]zr ;§ werh Coll +
(Name & *i.cldresa in full) LY BH L-
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MEMORANDUM OF UNDERSTANDING (MOU)

(MoU for Collaboration/Professional Linkages
Between fisma and Corerhy dye Pot: j)T.'.? ;ﬂf}ihfr-

lllllllllllllllllllllllllllllllllllllll

referred to as S2TARST...), which expression shall, unless repugnant to the
context or meaning thereof, mean and include its successors, executors,

administrators and assigns on the First Part

And
Wﬁ{dgﬂﬂet'lfl UaLLEﬁ& (hereinafter referred to  as
’ KM .....), which expression shall, unless repugnant to the context or

meaning thereof, mean and include its successors, executors, administrators and

assigns on the Second Part,

WHEREAS the party of the First Part is interested in entering into an
Memorandum of Understanding (MoU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And
WHEREAS party of the Second Part is also interested in offering its facilities and
professional expertise for academic collaboration/linkage for mutual benefits of
both the parties.

And
WHEREAS a need has been felt for the two institutions to develop closer ties by
utilizing each others expertise and forge stronger synergies and collaborative link
in furtherance of their respective and common objectives for academic
collaboration/linkage of the two institutions,
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NOW. THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES ABOVE
NAMED AS FOLLOWS:

1. Both the parties agree to cooperate, among other things, in the following
areas:

- Lecturers and Staff Exchange
- Students Exchange
- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials
Joint Research Projects
Open Journal System Management

- Training, Conferences, Seminars, Workshops and Other
Academic/Professional Programs.

2. Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

3. The mutual exchanges (specifically described in Article one above). shall be
realized once in every 3 (three) years. Both parties agree that specific details
of cooperation necessary to implement this agreement must be negotiated in
clear terms with each other.

4. In the cases of semester studies, studeats exchange and faculty exchange
shall be realized at the institution level.

5. Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

6. Both the parties will be responsible for coordination of all activities related to
implementation of this agreement on mutually acceptable terms.

7. The agreement shall take the effect from the last signature.

8. This MoU shall come into force solely on the basis of goodwill and mutual

understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall be

appropriately evolved by the two organizations through mutual consultation.
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9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual

agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months’ notice in writing. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even afier termination of
the MoU.

11.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12. The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

13. All information and documents to be exchanged pursuant to the
Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified

without the prior written consent of the other party.

14. Unpublished Information, whether oral, in writing or otherwise
discovered or conceived by the faculty members, students or technical staff
and exchanged under the provisions of this MoU will not be transmitted to a

third party, unless otherwise agreed by the parties,

IN WITNESS WHEREOF the parties of both the parts have set their respective
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hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY

ALK mﬁ

[ iiiiiiiiiiiiiiiiiiiiiiiiiii . 1&..“ Ew

Vi
Sapkarsan Perdo

o)

......................................... 4 . ?1 '}HI;
For and on behatfof fchoL]6 Sk ma’&'ﬂ{ LA j?(_{ﬁgrream
Seal
Witnesses: . _
1. Kanhaiya sl Taler, g b lwmra ~5e 700

(Name & Address in full)

2. .. Aorkern Mehd | Gulshpiea - iﬁﬂw

(Name & Address in full)

SIGNED AND DELIVERED BY
(oere RNIAIOIL LGS FEDG i)

CWQT-E{(?L pvt L o i Jﬂ‘:’»’lwﬂ
Seal

Wimcssi ! _ '\{_\
. bioh. S i g
(Name & Address in full) -

(Name & Address in full)

For and on behalf of
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pragya Institute of of Excellence (here in

o
after referred to as ﬂ:ﬁﬂllﬂ.ﬁfwﬁich expression shall, unless repugnant to the

context or meaning thereof, mean and include ijts Successors, executors,

administrators and assigns on the First Part

E.can . .
after referred to as Jeceng ), which expression shall, unless repugnant to
the context or meaning thereof, mean and include its Successors, executors,

administrators and assigns on the Second Part,

Memorandum of Understanding (MoU) with well-established academic and
research institutions/bodies o explore, extend and  strengthen mutual
cullaboratium’]inkage for promotion of professional education by sharing the

facilities and expertise available with each of them.



NOW, THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES ABOVE
NAMED AS FOLLOWS:

L.

2|Page

Both the parties agree to cooperate, among other things, in the following
areas:

- Lecturers and Staff Exchange
Students Exchange
- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials
- Joint Research Projects
- Open Journal System Management

- Training, Conferences, Seminars, Workshops and Other
Academic/Professional Programs.

Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

The mutual exchanges (specifically described in Article one above), shall be
realized once in every 3 (three) years. Both parties agree that specific details
of cooperation necessary to implement this agreement must be negotiated in
clear terms with each other.

In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level,

Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

Both the parties will be responsible for coordination of all activities related to
implementation of this agreement on mutually acceptable terms.

The agreement shall take the effect from the last signature.

This MoU shall come into force solely on the basis of goodwill and mutual

understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall be

appropriately evolved by the two organizations through mutual consultation.




9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual

agreement.

10.If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months’ notice in writing. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even after termination of
the MoU.

11.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12. The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

13. All information and documents to be exchanged pursuant to the

Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify. The parties
will not use the information for the purposes other than those specified

without the prior written consent of the other party.

14. Unpublished Information, whether oral, in writing or otherwise
discovered or conceived by the faculty members, students or technical staff
and exchanged under the provisions of this MoU will not be transmitted to a

third party, unless otherwise agreed by the parties.

IN WITNESS WHEREOF the parties of both the parts have set their respective

hands and seals on the day month and year first above written.
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SIGNED AND DELIVERED BY

SeRPU KALTS! AL KENDRA
Witnegses C PPztel & FH Shah Commerc
}J A-,“'\ R. Cheot {ﬂlltﬂncmnus} College, Anand

(Name & Address in fuil)

2] o TR b | vacH ..... Co .acﬂﬁ.&ma o

(Name & Address in full)

SIGNED AND DELIVERED BY

Gt = i )
....... — 7
{;—g\
Seal ‘t-
? sMd
Witness : W h

L ansinelne Meawk? B9 | Setelec dlagor, Baners, Bhilven

.....................

(Name &Address in full)
— "-.UHU-‘*

2. Badka S on., Gandhurs,. Keds,. Shihpusa , Bhilw axa
(Name &Address in full)
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MEMORANDUM OF UNDERSTANDING (MOU)

(MoU for Collaboration/Professional Linkages

This MoU is made and entered into at ASMIE ... on [hurscar. .. .
day of .!L./.Iﬁ.ﬂ‘.l..ﬂ-ﬂl}' between ASMLE., ﬂM B R A
(Hereinafter referred to as FIR_ST ), wh:r:h expression shall, unless
repugnant to the context or meaning thereof, mean and include its successors,
executors, administrators and assigns on the First Part

And

Rdj{tiHlﬁHthk“mu ld?t.l (Hereinafter referred to as
_f.“m@f} which expression shall, urless repugnant to the context or
meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MoU) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual

benefits of both the parties.
And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,

1|Page



NOW. THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:

1. Both the parties agree to cooperate, among other things, in the following
areas:

- Lecturers and Staff Exchange

- Students Exchange

- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials

- Joint Research Projects

- Open Journal System Management

- Training, Conferences, Seminars, Workshops and  Other
Academic/Professional Programs.

2. Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

3. The mutual exchanges (specifically described in Article one above), shall
be realized once in every 3 (three) years. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

4. In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

5. Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

6. Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

7. The agreement shall take the effect from the last signature.

8. This Mol shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by -the two organizations through mutual
consultation.
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9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any cther period as shall be mutual ly agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual
agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months’ notice in writing. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU.

I'1.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

I3.Allinformation and documents to be exchanged pursuant to the
Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as_each party may specify. The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

14.Unpublished Information, whether oral, in writing or otherwise discovered
or conceived by the faculty members, students or technical staff and

exchanged under the provisions of this MoU will not be transmitted to a
third party, unless otherwise agreed by the parties.

- W L
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IN'WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and vear first above written.

SIGNED AND DELIVERED BY

--------------------------

Wnnems:

b, Anairdng B Ugaq | Sarlat,

-------------------------------------------------------------------------

{Namj\%ddress in full)
S : -
jﬁhwmwwhﬁavh Asind |, Blulwag

..............................

(Name & Adjress in full)
BY ‘i 5
11\
SIG N IVERED BY

{..-"....-..........m.mmﬂ“....“nuuuuu}

oo ... Kadavadi u yas Badnss.

B% Address in full)
e T
rraasa TS S

grefftoe (WS
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MEMORANDUM OF UNDERSTANDING (MOU)

(MoU for Collaboration/Professional Linkages

Between .. Kaldhbef( Ao Cellegand . ASMAL. ., Asind....)

This MoU is made,and entered into at .FXSILE.....on Mf"hfi ........

day of CES_I.GH./..MlLbEMEen .ﬁi‘.‘h&t@.ﬁ..,S.*.m.-.ﬁ.r.,i.'?}?ﬁc.em*{ﬁf_

(Hereinafter referred to as Jo.LASS...), which expression shall, unless
repugnant to the context or meaning thereof, mean and include its successors,
executors, administrators and assigns on the First Part
And
~ e \
Ko lecs ekt Pncla, . :mﬁ;l’}ls%ﬂﬁl {ereinafter referred to as
Sepoma...), which expression shally unless repugnant to the context or

meaning thereof, mean and include its successors, executors, administrators
and assigns on the Second Part,

WHERE AS the party of the First Part is interested in entering into a
Memorandum of Understanding (MolJ) with well-established academic and
research institutions/bodies to explore, extend and strengthen mutual
collaboration/linkage for promotion of professional education by sharing the
facilities and expertise available with each of them.

And

WHERE AS party of the Second Part is also interested in offering its facilities
and professional expertise for academic collaboration/linkage for mutual
benefits of both the parties.

And

WHERE AS a need has been felt for the two institutions to develop closer ties
by utilizing each other’s expertise and forge stronger synergies and
collaborative link in furtherance of their respective and common objectives for
academic collaboration/linkage of the two institutions,
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NOW, THEREFORE, IT IS AGREED TO BETWEEN THE PARTIES
ABOVE NAMED AS FOLLOWS:

1.

L]

Both the parties agree to cooperate, among other things, in the following
areas:

- Lecturers and Staff Exchange

- Students Exchange

- Visiting Programs for Lecturers, Academic Staff and Students
- Exchange Of Academic, Scientific and Teaching Materials

- Joint Research Projects

- Open Journal System Management

- Training, Conferences, Seminars, @ Workshops and  Other
Academic/Professional Programs.

Both the parties are committed to fostering and developing joint projects in
academic and non-academic fields and are open to any form of potential
cooperation.

. The mutual exchanges (specifically described in Article one above), shall

be realized once in every 3 (three) vears. Both parties agree that specific
details of cooperation necessary to implement this agreement must be
negotiated in clear terms with each other.

In the cases of semester studies, students exchange and faculty exchange
shall be realized at the institution level.

Scientific exchange shall be realized on the basis of cooperation of the
Faculties or Department.

Both the parties will be responsible for coordination of all activities related
to implementation of this agreement on mutually acceptable terms.

The agreement shall take the effect from the last signature.

This MoU shall come into force solely on the basis of goodwill and mutual
understanding only and shall neither be legally or financially bound. The
funding and administrative arrangements for the identified activities shall
be appropriately evolved by the two organizations through mutual
consultation.
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9. The MoU is valid for a period of five years from the date of execution and
may be renewed for any other period as shall be mutually agreed to between
the parties. The MoU may be modified by mutual agreement between the
parties and may be extended beyond its initial five-year term by mutual
agreement.

10. If either Party does not wish to continue this MoU, then such Party shall
communicate to the other Party of its intention to terminate this MoU by
giving 3 (three) months® notice in writing. However, both the parties agree
that for consistency of the MoU, the activities implemented before the
termination of the Understanding shall be completed even after termination
of the MoU.

I1.Nothing in this MoU shall be construed to make either party a partner or
agent or legal representative of the other for any purpose.

12.The relationship of the parties under this MoU shall be non-exclusive and
both parties, including their affiliates, subsidiaries and divisions are free to
pursue other agreements or collaborations of any kind.

I3.All information and documents to be exchanged pursuant to the
Memorandum of Understanding will be kept confidential by the parties and
will be used subject to such terms as each party may specify, The parties
will not use the information for the purposes other than those specified
without the prior written consent of the other party.

I4.Unpublished Information, whether oral, in writing or otherwise discovered
or conceived by the faculty members, students or technical staff and
exchanged under the provisions of this MoU will not be transmitted to a
third party, unless othérwise agreed by the parties.
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IN WITNESS WHEREOF the parties of both the parts have set their respective
hands and seals on the day month and year first above written.

SIGNED AND DELIVERED BY
1
(/AC“WGZ
Iinr JWW ................

For and on behalfof ...................
Seal

ﬁﬂﬂiﬂmss&s:

| Avaindve Maguki \gea - Somdan Magar, Bhilwars

(Name & Address in full)

..........................................................................

{Name&}\dd:\siiriiill/j\
Sog V2

i

SIGNED AND DELIVERED BY

;ﬂn SO
1"""1:‘ g (AIFTEL)
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Acharya Shri Mahapragya Institute of Excellence

(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind, Bhilwara Ph. - 01480-221101, 02, 03 Cell. 9829625844

Web site: www.asmie.in Email. : asmie2012 @gmail.com
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Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind, Bhilwara Ph. - 01480-221101, 02, 03 Cell. 9829625844
Web site: www.asmie.in Email. : asmie2012@gmail.com
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Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind, Bhilwara Ph. - 01480-221101, 02, 03 Cell. 98295625844
Web site: www.asmie.in Email. : asmie2012 @gmail.com
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Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind, Bhilwara Ph. - 01480-221101, 02, 03 Cell. 9829625844
Web site: www.asmie.in Email. : asmie2012 @gmail.com
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Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS5 University, Ajmer and Approved by Govt. of Rajasthan])
Mahapragya Nagar, Asind, Bhilwara Ph. - 01480-221101, 02, 03 Cell. 9829625844
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Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind, Bhilwara Ph. - 01480-221101, 02, 03 Cell. 9829625844
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Society Reg. No. 201/9-10 dated 23.03.2010

Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind (Bhilwara) Ph,01480-221101, 221202, 221103)
Phone +91 9829625844; Website: WWW.asmie.inEmail: asmie2012@gmail.com

Date:- 10.04.2023

OFFICE ORDER

The Principal of Acharya Shri Mahapragya Institute of Excellence, Asind is appointed with the following
faculty to audit the financial transactions ex. collection of tuition fee, various payments on different heads

for the financial year 2022-2023
1. Mr. Kanhaiya Lal Tailor, (Asst. Prof.)
2. Mr. Irfan Mohammad Chipa, ( Asst. Prof.)

3 Mr. Bhanru Lal Sen, (Asst. Prof)

They are requested to scrutinize the bills, receipts & entries and the submit the report to the undersigned

within 15 days.
[
Ny

A S 2 PRINCIPAL
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Society Reg. No. 201/9-10 dated 23.03.2010

Acharya Shri Mahapragya Institute of Excellence
(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Nagar, Asind (Bhilwara) Ph.01480-221101, 221202, 221103)
Phone +91 9829625844; Website: WWW.asmie.inEmail: asmie2012@gmail.com

INTERNAL AUDIT REPORT

Date:- 24.04.2023

To

The Principal,

Acharya Shri Mahapragya Institute of Excellence,
Asind

As per the office order of the Principal date 10.04.2023, the internal audit committee conducted audit on
sampling basis to check the correctness of the financial transactions and statement of the affairs of the
Institution. +

Internal Audit Committee Report on the financial books and statements of Acharya Shri Mahapragya
Institute of Excellence, Sponsored by Sunderbai Bherulal Sancheti Education & Welfare Society,
Bhilwara during the financial year 2022-2023.

The Committee audited the books and accompanying statements of Acharya Shri Mahapragya Institute of
Excellence, in accordance with the guidelines of internal audit which comprise the Balance Sheet as on 31
March 2023 and the Income and Expenditure account for the year 2022-23,

The financial statements are prepared under the historical cost convention following cash method of
accounting. Depreciation on fixed assets are provided over the useful life of the assets according the
Income Tax Act 1961, depreciation charged under written down value method at 10%, 15% & 40% of
various equipment under fixed assets.

The organization is maintaining the following books and accounts

a) Cash Book
b) Bank Accounts
¢) Ledgers
d) Bills
¢) Vouchers
|-
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Society Reg. No. 201/9-10 dated 23.03.2010

Acharya Shri Mahapragya Institute of Excellence
{Mﬁliated to MDS um\remw Ajmer and Apprmred hy Govt, of Rajumam

We have verified all above materials physically and conducted sample check on the heads of account,
balance, dates and postings in ledgers.

The organization is maintaining the accounts according to the standards accepted for the said purpose in
India. The management has proper systems, personnel and protocols in place for protecting the financial
interests and assets of the organization, and detection of errors and frauds in case of occurrence.

Suggestions: The Internal Audit Committee recommends the following changes:-

1. Student Fee payments may be allowed through online.

2. Remuneration of examiners must be paid on the last day of exam.

(.
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Mr. Kanhaiya Lal Tailor Mr. Irfan Mohammad Chipa Mr. Bhanru Lal Sen
Asst Prof. Asst. Prof. Asst. Prof.
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Society Reg. No. 201/9-10 dated 23.03.2010

Acharya Shri Mahapragya Institute of Excellence

(Affiliated to MDS University, Ajmer and Approved by Govt. of Rajasthan)
Mahapragya Magar, Asind (Bhilwara) Ph.01480-221101, 221202, 221103)
Phone +91 9829625844 Website: W\ (W .asmie.inEmail: asmieZ012@gmail.com

JGGERFIONS ACTION TAKEN REPORT

INTERNAL AUDIT COMMITTEE %

SUGGESTION ACTION TAKEN
1. Student Fee payments may be allowed I. Suggestion considered and will implement from
through online. the next session.

2. Remuneration of examiners must be paid 2. Suggestion considered and will implement from

on the last day of exam. the next session.
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Mr@é’rﬁa Lal Tailor Mr. Irfan Mohammad Chipa Mr. Bhanru Lal Sen
Asst Prof. Asst. Prof. Asst. Prof.
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